Executive Recruiter Activation Campaign Toolkit

LinkedIn Outreach Worksheet + Messaging Templates

1. Purpose of This Toolkit

This toolkit is designed to help senior executives systematically activate executive recruiters on LinkedIn
using a structured, repeatable outreach campaign.

The goal is not volume alone—it is precision visibility inside recruiter networks.

2. Ideal Candidate Profile (Use This Strategy If You
Are)

This campaign is best suited for executives who are:

* C-suite, EVP, SVP, or VP-level leaders

+ Operating in recognizable functional archetypes (CIO, CFO, COO, CMO, etc.)
+ Within relatively linear or interpretable career paths

« Targeting roles typically filled through executive search firms

Not ideal for:

« Significant industry pivots or function changes
* Nonlinear or fragmented career narratives
* Return-to-work or career restart scenarios (requires different strategy)

3. Campaign Overview

This is a two-step LinkedIn activation system:

Step 1: Connection Request

Short, targeted request to recruiters in your niche

Step 2: Post-Acceptance Message

Brief positioning message + exploratory signal



4. Recruiter Targeting Worksheet

Use this to build your outreach list.

A. Define Your Target Recruiter Niche
* Industry focus: ___
« Functional focus (e.g., CFO, CIO): ____

* Level focus (VP, C-suite, etc.):
* Geography focus: ___

B. Identify Recruiter Types

Check all that apply:

+ [ 1 Large global search firms (e.g., retained executive search)
+ [ 1 Boutique retained search firms

+ [ 1 Contingency recruiters (high-volume hiring)

* [ 1 Industry-specialized recruiters

C. Build Your Target List
* Target recruiters identified: _

* Daily outreach target (start): 5-10/day
* Weekly goal: 25-50 connections

5. LinkedIn Connection Request Templates (300
Characters Max)

Template 1: Simple Positioning

Hi [Name], I'm a senior [role] leader with experience in [industry/function]. I'm connecting with a few
specialized recruiters in my space to stay aligned on relevant opportunities. Appreciate connecting.

Template 2: Market-Relevant Signal

Hi [Name], I'm a [CIO/CFO/etc.] leader with experience across [key domains]. I'm expanding my network
with recruiters focused on [industry/function]. Would value connecting.



Template 3: Subtle Exploration

Hi [Name], I'm a senior executive in [function/industry] exploring select leadership opportunities and
building relationships with recruiters in this space. Thank you for connecting.

6. Post-Acceptance Message Templates

(Use after recruiter accepts connection)

Template 1: Standard Exploration Message

Thank you for connecting, [Name].

I'm a [title] leader with experience across [2-3 key strengths]. I'm currently exploring select leadership
opportunities in [function/industry/geography].

If helpful, I'm happy to share a brief overview or connect on where you're currently seeing demand in the
market.

Template 2: High-Signal Positioning
Thank you for connecting, [Name].

I'm a senior [function] executive with a track record in [impact areas]. I'm beginning to explore select
opportunities where I can contribute in [value theme: transformation, growth, turnaround, scale, etc.].

Would welcome staying connected and learning where you're currently seeing active demand.

Template 3: Light Touch (Passive Candidates)

Thank you for connecting, [Name].

I'm not actively searching today, but I'm always interested in staying close to market trends in [industry/
function]. Appreciate the connection and would value staying in touch.

7. Resume / Attachment Rule

Do NOT send your resume in the first message exchange.



Only share when:
* Recruiter requests it

* A conversation is scheduled
* There is clear mutual interest

8. Response Strategy (Critical)

Recruiter replies fall into 3 buckets:

1. No current role

Response: Thank you—appreciate the update. I'd value staying connected for future searches in this space.

2. Request for resume

Response: Happy to share—sending over now. If helpful, I can also provide a brief overview of my most
relevant experience in [domain].

3. Request for call

Response: Absolutely—happy to connect. I'm available [2-3 time options].

9. Outreach Cadence & Ramp Schedule

Week 1-2 (Warm Start)

* 5 connection requests/day
* Monitor responses 2-3x/day

Week 3-4 (Build Phase)

+ 10-15 connection requests/day
* Begin tracking recruiter response patterns

Week 5+ (Scaled Phase)

+ 15-25/day (only if account is stable and active)

I\ Avoid sudden spikes in activity



10. Market Intelligence Capture Sheet

Use recruiter conversations to extract insight:

* What roles are most in demand right now?

* What skill sets are repeatedly mentioned?

* What industries are hiring most aggressively?
* Where is there hesitation or slowdown?

* What is the “pushback on the street™?

11. Key Principles

« Simplicity wins over complexity

+ Consistency beats volume spikes

* Recruiters respond to clarity, not noise

* Market intelligence is as valuable as job leads

« First-degree connections increase visibility over time

12. Final Note

This is not just a networking tactic.

It is a structured visibility system inside the executive hiring ecosystem.
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